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3. 
REVIEW: SUBSTANCE ABUSE : ALCOHOL AND DRUG POLICY AND PROCEDURE 
 
4/10/B 
N Floors Manager: Labour Relations and Health & Safety 
23 May 2022 (028) 313 8123 
 

1. Executive Summary 
 

The purpose of this report is to inform the Council of the Review of the Substance 
Abuse: Alcohol and Drug Policy and Procedure. 

 
2. Service Delivery and Budget Implementation Plan - IGNITE 

 
Directorate: Management Services 
Department: Human Resources 

 
3. Compliance with Strategic Priorities 

 
Provision of democratic, accountable and ethical governance 
Provision and maintenance of municipal services 
Creation and maintenance of a safe and healthy environment 

 
4. Delegated Authority 

 
None  

 
5. Legal Requirements 

 
Local Government: Municipal Systems Act, 2000 (Act 32 of 2000);  
Basic Conditions of Employment Act, 1997 (Act No 75 of 1997) ;  
Labour Relations Act, 1995 (Act 66 of 1995) ; 
Occupational Health and Safety Act No 85 of 1993 and Regulations 
SALGBC- Disciplinary Procedure Collective Agreement. 

 
6. Background/Discussion/Evaluation/Conclusion 

 
Background 

 
Policies are introduced in the workplace to inform employees of rules of 
employment relationships and employee practices and to maintain consistency 
within the workplace 

 
As per the Overstrand Municipality’s (OM) staffing policy and its implementation 
is aimed, fundamentally, at matching the human resources to the strategic and 
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operational needs of the Municipality and to ensure the full utilisation and 
continued development of its employees. 

 
As per changes to the work environment, changes to legislation and regulations, 
policies must be reviewed from time to time to meet the requirements as 
mentioned.  

 
7. Financial Implications 

 
Annual Budgetary provision as might be applicable in accordance with the Policy 

 
8. Staff Implications 

 
Internal Staff 

 
9. Comments from other Departments, Divisions and Administrations 

 
The policy was discussed at the Local Labour Forum of 12 April 2022.  

 
10. Annexures 

 
Annexure A: Substance Abuse: Alcohol and Drug Policy and Procedure 

 
RECOMMENDATION TO THE COUNCIL: 
  
that the Substance Abuse: Alcohol and Drug Policy and Procedure be approved. 

 
 
RESPONSIBLE OFFICIAL : N FLOORS 
 
TARGET DATE FOR IMPLEMENTATION : 1 JULY 2022 
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THIS MATTER SERVED BEFORE THE JOINT PORTFOLIO COMMITTEE ON 
3 JUNE 2022, WHICH COMMITTEE RECOMMENDED AS FOLLOWS: 
 
RECOMMENDATION TO THE COUNCIL: 
  
that the Substance Abuse: Alcohol and Drug Policy and Procedure be approved. 
 
 
RESPONSIBLE OFFICIAL : N FLOORS 
 
TARGET DATE FOR IMPLEMENTATION : 1 JULY 2022 
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