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2. 
STANDARD PROCEDURES FOR THE MANAGEMENT OF ALLEGATIONS OF 
MISCONDUCT AGAINST SENIOR MANAGERS OR THE MUNICIPAL MANAGER 
IN TERMS OF DISCIPLINARY REGULATIONS  
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6 October 2015 

 
1. Executive Summary 

 
The purpose of this report is for Council to adopt a protocol on Standard 
Procedures for the Management of Allegations of Misconduct against Senior 
Managers or the Municipal Manager in terms of Disciplinary Regulations. 

 
2. Service Delivery and Budget Implementation Plan - IGNITE 

 
Office of the Municipal Manager 
Directorate: Management Services 
Directorate:  Protection Services 
Directorate:  Community Services 
Directorate:  Local Economic Development 
Directorate:  Finance 
Directorate:  Infrastructure and Planning 

 
3. Compliance with Strategic Priority 

 
Provision of democratic, accountable and ethical governance 

 
4. Delegated Authority 

 
None  

 
5. Legal Requirements 

 
Local Government: Municipal Systems Act, No. 32 of 2000. 

 
Disciplinary Regulations for Senior Managers (Government Notice 344 
published in Government Gazette 34213 of 21 April 2011). 

 
6. Background/Discussion 

 
Regulation 2(1)(b) of the Disciplinary Regulations for Senior Managers 
provides as follows: 
 
“(1) This Disciplinary Code - 
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(a) … ; 
(b) is intended to - 

(i) provide an internal mechanism for management of misconduct; 
(ii) establish standard procedures for the management of misconduct; 
(iii) support constructive labour relations; 
(iv) ensure a common understanding of misconduct and discipline; 
(v) promote mutual respect between senior managers and council; 
(vi) promote acceptable conduct; 
(vii) avert and correct unacceptable conduct; and 
(viii) prevent arbitrary or discriminatory actions.” 

 
Following advice received from a Senior Advocate in another matter, the 
attached protocol was developed for consideration and adoption by Council. 

 
7. Financial Implications 

 
None 

 
8. Staff Implications 

 
None 

 
9. Comments from other Departments, Divisions and Administrations 

 
None 

 
10. Annexures 

 
Annexure A: Standard Procedures for the Management of Allegations of 

Misconduct against Senior Managers or the Municipal Manager 
in terms of Disciplinary Regulations.   

 
RECOMMENDATION TO THE COUNCIL: 
 
that the Standard Procedures for the Management of Allegations of Misconduct 
against Senior Managers or the Municipal Manager in terms of Disciplinary 
Regulations, be adopted. 

 
 

RESPONSIBLE OFFICIAL: C GROENEWALD 
 

TARGET DATE FOR IMPLEMENTATION: FOR IMMEDIATE 
IMPLEMENTATION 

53



AGENDA of the 
Portfolio Committee : Management Services 
20 October 2015 
(Also the agenda for the Mayoral Committee Meeting : 28 October 2015) 

 
 
2. 
STANDARD PROCEDURES FOR THE MANAGEMENT OF ALLEGATIONS OF 
MISCONDUCT AGAINST SENIOR MANAGERS OR THE MUNICIPAL MANAGER 
IN TERMS OF DISCIPLINARY REGULATIONS  
 
Ref:  4/10/2 
C Groenewald (028) 313 8003 Corporate Head Office 
6 October 2015 

 
THIS MATTER SERVED BEFORE THE JOINT PORTFOLIO COMMITTEE ON 
20 OCTOBER 2015, WHICH COMMITTEE RECOMMENDED AS FOLLOWS: 
 
RECOMMENDATION TO THE COUNCIL: 
 
that the item be referred back for further consideration and be resubmitted at the 
forthcoming Mayoral Committee meeting. 
 
 
RESPONSIBLE OFFICIAL: C GROENEWALD 
 
TARGET DATE FOR IMPLEMENTATION: FOR IMMEDIATE 

IMPLEMENTATION 
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