
AGENDA of the 
Portfolio Committee : Management Services 
21 November 2017 
(Also the agenda for the Mayoral Committee Meeting : 29 November 2017) 

 
 
2. 
CODE OF ETHICS FOR MUNICIPAL STAFF 
 
2/B 
A Riddles (028) 313 5044 Corporate Head Office 
20 October 2017 

 
1. Executive Summary 

 
To obtain Council’s approval for the Code of Ethics for Municipal Staff, that has 
been reviewed by the Risk Management Committee. 

 
2. Service Delivery and Budget Implementation Plan - IGNITE 

 
Directorate: Management Services 
Risk Management Unit 

 
3. Compliance with Strategic Priority 

 
The provision of democratic, accountable and ethical governance. 

 
4. Delegated Authority 

 
None 

 
5. Legal Requirements 

 
Constitution of the Republic of South Africa, 1996 

 
6. Background 

 
The municipal staff of Overstrand Municipality hold their position to serve and 
benefit the public and not to achieve any personal or private gain. For 
furtherance of this fundamental principle, a code of ethics was developed. 

 
The Code of Ethics for Municipal Staff does not replace the Code of Conduct 
for Municipal Staff as is provided in Schedule 2 of the Local Government: 
Municipal Systems Act (Act No. 32 of 2000).  Whereas the Code of Conduct is 
mainly compliance based, the Code of Ethics is mainly value based. 

 
The Council approved Code of Ethics for Municipal Staff will be translated into 
Afrikaans and isiXhosa. 

 
7. Financial Implications 

 
None 
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8. Staff Implications 
 

None 
 

9. Comments from other Departments, Divisions and Administrations 
 

The Code of Ethics was created during a workshop with managers 
representing various departments in all six directorates.  All comments received 
were considered and included in the Code. 

 
The resulting Code was further developed with the input of Legal Services and 
the Labour Relations official to ensure it is legally sound.  This draft Code was 
workshopped at the Human Resources Technical Working Group Committee, 
where additional changes were made.  It was also submitted to the Local 
Labour Forum, along with the Code of Ethics Roll-Out Plan. 

 
Comments and suggestions made at the Local Labour Forum were considered 
and included in the final draft of the Code of Ethics and Code of Ethics Roll-Out 
Plan submitted to Council. 

 
10. Annexures 

 
Annexure A: Code of Ethics for Municipal Staff 
Annexure B: Code of Ethics Roll-Out Plan 

 
RECOMMENDATION TO THE COUNCIL: 
  
1. that the Code of Ethics for Municipal Staff be approved;  and 
  
2. that the Code of Ethics Roll-Out Plan be noted. 

 
 
RESPONSIBLE OFFICIAL : A RIDDLES 
 
TARGET DATE FOR IMPLEMENTATION : 3 JANUARY 2017 
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THIS MATTER SERVED BEFORE THE JOINT PORTFOLIO COMMITTEE ON 
21 NOVEMBER 2017, WHICH COMMITTEE RECOMMENDED AS FOLLOWS: 
 
RECOMMENDATION TO THE COUNCIL: 
  
1. that the Code of Ethics for Municipal Staff be approved;  and 
  
2. that the Code of Ethics Roll-Out Plan be noted. 
 
 
RESPONSIBLE OFFICIAL : A RIDDLES 
 
TARGET DATE FOR IMPLEMENTATION : 3 JANUARY 2017 
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