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1. Executive Summary 

 
The purpose of this report is to recommend to Council to adopt the Draft 
Practical Experiential Training Policy. 

 
The Draft Practical Experiential Training Policy was developed to 
accommodate students seeking Practical Experience, in order to complete their 
studies. 

 
2. Service Delivery and Budget Implementation Plan - IGNITE 

 
Directorate:  Management Services 
Department:  Human Resources 

 
3. Compliance with Strategic Priorities 

 
Provision of democratic, accountable and ethical governance 
Provision and maintenance of municipal services 
Creation and maintenance of a safe and healthy environment 

 
4. Delegated Authority 

 
None  

 
5. Legal Requirements 

 
Local Government: Municipal Systems Act, 2000 (Act 32 0f 2000) [Systems Act]  
Basic Conditions of Employment Act, 1997 (Act 75 of 1997) [BCEA] 

 
6. Background/Discussion 

 
The policy was developed to formalize the process of student intake to gain 
practical workplace skills and experience. 

 
This is a workplace experience programme designed for students who have 
already completed an NQF 6 qualification, but requires the  necessary practical 
experience to enable them to obtain a full qualification. It also focuses on the 
period that is required by certain qualifications for students to obtain formal work 
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experience. This period is formally monitored by the  institution and assessed 
on completion. 

 
This will assist students to acquire adequate, appropriate, quality and practical 
workplace skills and experience that will allow them to enter the labour market 
and increase their employability. 

 
7. Financial Implications 

 
None 

 
8. Staff Implications 

 
None 

 
9. Comments from other Departments, Divisions and Administrations 

 
The policy was discussed at: 

 the local Human Resources Technical Working Group; and 

 the Local Labour Forum (LLF) 
 

10. Annexures 
 

Annexure A: Draft Practical Experiential Training Policy 
Annexure B:  Practical Experiential Training: Undertaking Form 
Annexure C:  Municipal Code of Conduct 

 
RECOMMENDATION TO THE COUNCIL: 
  
that the draft Practical Experiential Training Policy be adopted. 

 
 
RESPONSIBLE OFFICIAL : L BUCCHIANERI 
 
TARGET DATE FOR IMPLEMENTATION : MAY 2017 
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THIS MATTER SERVED BEFORE THE JOINT PORTFOLIO COMMITTEE ON 
22 MAY 2017, WHICH COMMITTEE RECOMMENDED AS FOLLOWS: 
 
RECOMMENDATION TO THE COUNCIL: 
  
that the draft Practical Experiential Training Policy be adopted. 
 
 
RESPONSIBLE OFFICIAL : L BUCCHIANERI 
 
TARGET DATE FOR IMPLEMENTATION : MAY 2017 
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