
AGENDA of the 
Portfolio Committee: Management Services 
05 May 2022 
(Also the agenda for the Mayoral Committee Meeting : 30 May 2022) 
 
 
2. 
REVIEW OF RECRUITMENT AND SELECTION POLICY 
 
4/3/B 
L Bucchianeri Senior Manager : Human Resources 
19 April 2022 (028) 313 8120 
 

1. Executive Summary 
 

The purpose of this report is to recommend to Council the review of the 
Recruitment and Selection Policy as approved by Council on 23 September 
2009.  

 
2. Service Delivery and Budget Implementation Plan - IGNITE 

 
Directorate : Management Services 
Department : Human Resources 

 
3. Compliance with Strategic Priorities 

 
Provision of democratic and accountable governance 
Provision and maintenance of municipal services 

 
4. Delegated Authority 

 
None 

 
5. Legal Requirements 

 
• Local Government: Municipal Systems Act, 2000 (Act 32 of 2000) 

 [Systems Act];  
• Local Government: Municipal Structures Act, 1998 (Act 117 of 1998) 

 [Structures Act]; 
• Employment Equity Act, 1998 (Act 55 of 1998) [EEA];  
• Basic Conditions of Employment Act, 1997 (Act No 75 of 1997) [BCEA];  
• Labour Relations Act, 1995 (Act 66 of 1995) [LRA];  
• Municipal Finance Management Act 56 of 2003; 
• Municipal Regulations on Minimum Competency Levels – Gazette No.  

 29967, 15 June 2007; 
• Local Government: Regulations on Appointment and Conditions of 

 Employment of Senior Management. (Government Gazette No 37245 of 
 17 January 2014; and 

• Occupational Health and Safety Act No 85 of 1993 and Regulations 
• Local Government: Municipal Staff Regulations (Government Gazette 

 No:890 of 20 September 2021) 
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• Local Government: Guidelines for the implementation of the Municipal 
 Staff Regulations (Government Gazette No.891 of 20 September 2021) 

 
6. Background/Discussion/Evaluation/Conclusion 

 
The Municipal Staff Regulations issued by Cooperative Governance and 
Traditional Affairs (COGTA) allowed for municipalities to develop and or 
review policies in line with its Regulations.  

 
The Recruitment and Selection Policy is one of the policies to be reviewed for 
it to be aligned with the new Staff Regulations. 

 
7. Financial Implications 

 
None 

 
8. Staff Implications 

 
None 

 
9. Comments from other Departments, Divisions and Administrations 

 
This item served before the LLF on 12 April 2022 for review.  

 
10. Annexures 

 
Annexure A: Reviewed Recruitment and Selection Policy 

 

 
 
RESPONSIBLE OFFICIAL : L BUCCHIANERI 
 
TARGET DATE FOR IMPLEMENTATION : JUNE 2022 
 

RECOMMENDATION TO THE COUNCIL:  
 
that the review of the Recruitment and Selection Policy be approved. 
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2. 
REVIEW OF RECRUITMENT AND SELECTION POLICY 
 
4/3/B 
L Bucchianeri Senior Manager : Human Resources 
19 April 2022 (028) 313 8120 

 
THIS ITEM SERVED BEFORE THE PORTFOLIO COMMITTEE ON 5 MAY 2022, 
WHICH COMMITTEE RECOMMENDED AS FOLLOWS: 
 

 
 
RESPONSIBLE OFFICIAL : L BUCCHIANERI 
 
TARGET DATE FOR IMPLEMENTATION : JUNE 2022 
 

RECOMMENDATION TO THE COUNCIL:  
 
that the review of the Recruitment and Selection Policy be approved. 
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